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Application Form 
	What position are you applying for?
	Executive Director: People & Culture

	Name:
	

	Phone Number: 
	

	Mobile Phone Number:
	

	Email Address:
	

	Residential Address:
	

	Date of Birth: 
(required for Working with Children Check)
	

	How do you prefer to be contacted? (i.e. phone, email, text message):
	



We want you to bring your best self to this application process. At Blue Sky we are committed to supporting adjustments throughout the recruitment and selection process to ensure all candidates can participate in the application, interview and assessment phases of the recruitment process. This also includes providing information in alternate formats. The following question is optional and will assist us to support a fair and equitable recruitment experience. If you would like to discuss this process further, please contact our Inclusive Communities Manager on melaniejacobs@bluesky.org.au or (02) 66 511788.
	Do you require adjustments to the recruitment process and/or the position?
	

	If yes, please list/describe any adjustments that will enable you to participate equitably.
	





Applicants are asked to confirm they comply with the following essential criteria of the position:
	Are you an Australian Citizen?
	  

	If you are not an Australian Citizen, do you hold a visa to work legally in Australia?
	

	Will you be able to obtain a clear National Police Check? (Applicants do not apply for their own NPC)
	

	Do you give Blue Sky Community Services permission to lodge your police check electronically on your behalf?
	

	Do you currently hold a Working with Children Check (WWCC)?
	

	If so, what is your WWCC number?
	

	If you do not have a WWCC, are you able to confirm that you are willing to apply for a WWCC and be eligible to receive clearance?
	

	Do you currently hold a NDIS Worker Check?
	

	If so, what is your NDIS Worker Screening ID? 
	

	If you do not have an NDISWC, are you able to confirm that you are willing to apply for an NDISWC and will be eligible to receive clearance?
	

	Are you able to work flexible hours in response to organisational and participant need?
	

	How would you rate your confidence and competence in using current information and communication technology and applications? 
	



Please advise how you became aware of this position (insert ‘yes’ to all that apply): 
	Seek
	
	Blue Sky Website
	

	Facebook
	
	Friend
	

	Newspaper
	
	Blue Sky Staff Member
	

	Job Agency
	
	Other (please specify)
	



Please respond to the following criteria by writing a response in boxes below (as a guide your answers should be no more than 250 words per question):
	1. Which of our values do you connect with most? Tell us why it resonates with you and share an example of how you demonstrate this value in your work: 
· We act with integrity
· We are adaptable 
· We are inclusive 
· We are kind
· We aim high

	







	2. Please outline your experience leading a People & Culture function at a senior or executive level, including the size and complexity of the workforce you supported.

	






	3. Provide an example of a People & Culture strategy or workforce initiative you have developed and implemented that delivers measurable organisational outcomes.

	






	4. Describe your experience leading Workplace Health & Safety strategy, governance, and compliance. Please include any significant safety improvements or cultural changes you have led.

	






	5. Please summarise your experience managing complex employee relations or industrial relations matters, including your approach to achieving positive outcomes for both employees and the organisation.

	






	6. Tell us about a significant organisational change, transformation, or cultural improvement initiative that you have led. What was your role and what outcomes were achieved?

	






	7. What interests you about joining Blue Sky Community Services, and how does your experience align with leading people, culture and safety in a community-focused organisation?

	







	8. This role works closely with the CEO, Executive Leadership Team and sometimes the Board. Please describe your experience providing strategic advice and influencing senior stakeholders on workforce, culture or safety matters.

	









Please submit your application form and resume to recruitment@bluesky.org.au by midnight Sunday, 13th September 2026. 
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